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Two barges sit high and dry between Upper and Lower 5t

ACCldent at LOWEF St- Anthony Falls locks inmid-November when a foundation failure

. at the Northern States Hydroelectric Plant resulted in the loss of

Anth Ony Falls dl‘alns the navigation pool between the two locks. Navigation in and oul
of the Port of Minneapolis was halted for a week while the power

company built a 20-foot high earth dam above the collapsed hydro

L] L]
navl gatlon p OOI plant. See pages4 and 5 for more details on the events at Lower St

Anthony Falls. Photo by Ken Gardner
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Commander's viewpoint

By Col. Joseph Briggs

Mrs. Briggs and [ approach this
holiday season with many mixed
feelings.

First, this is a special time of the
vear, [tisaseason of spiritnal warmth
and good will. Itis a time for celebra-
tiom, reflection and to be with family
and good friends.

Secondly, this will be my last
holiday season as part of the St. Paul
Diistrict. This has been a special as-
signment for Mrs. Briggs and me.
Y ou have made us feel welcome and
a part of the St. Paul family.

Finally, there is the excitement of
the future. We don’t know where our
next assignment will take us butifthe
experience is anything like our time
here, T know that it will be busy,
challenging, and rewarding.

This has been an exciting year for
the St. Paul District family. We
started out the vear with brand new
authorizing legislation—the Water
Resources Development Act  of
15986—whichchanged the way wedo
business, especially in the area of

cost sharing. The act also authorized more than
$200 million in construction projects for the St.
Paul District. This is the work you will be doing for
the next 5 to 10 years.

During my extensive travels around the district
this past year meeting with state officials and the
local sponsors of proposed projects, I have been
constantly reminded of the outstanding efforts of
the men and women of the St. Paul District. Your
professionalism as engineers, technical specialists
and support people is widely acknowledged; your
dedication to the people and resources of this
region is obvious.

Your efforts have resulted in many accom-
plishments of which you all can be proud. We have
successfully negotiated the signing of local coop-
eration agreements using the new cost sharing
formulas for Rochester, Henderson, and Lake
Andrusia and work on these projects is progress-
ing.

Internally, one of our measures of success is
our obligation and expenditure rates for available
funds. During this past fiscal year, we attained an
obligation rate of 97.4 percent and an expenditure
rate 0f 91.8 percent. These are both very good rates
and are indications of positive management of our
valuable resources at all levels,

Hatch Act limits political activity

By Tom Joyce
American Forces Information Serv-
ice

Each federal employee has the
right to cast his vote in an election
and is strongly encouraged to do so.
However, attempts on their part to
influence the votes of others is a
different story.

The question of political activity
by federal employees was first
raised by Thomas Jefferson. But it
wasn't until 1939 that Congress
passed what is known as the Hatch
Act, legislation that limits the
political activities of federal employ-
ees, employees of the District of
Columbia and certain employees of
state and local government. Its
premise: Political activity by certain
government employzes had to be
limited for public institutions o
function fairly and effectively.

Who is covered under the Hatch Act? Gener-
ally, all employees in the executive branch of the
federal government including part-time and
temporary employees. The Hatch Actrestrictions
also apply when covered employess are on
annual leave, sick leave, leave without pay,
administrative leave or furlough,

There are exceptions, but they apply mostly to
appointed officials in government, including the
heads of the military departments,

The following list shows both permissible and
prohibited activities for employees covered by the
Hatch Act. Covered employees MAY:

—Register and vote as they choose:

—Assist in voler registration drives;

—Express opinions about candidates and is-
SUES;

—Participate in campaigns where one of the
candidates represents a political party:

~—Contribute money to political organiza-
tions or attend political fund raising functions;

—Wear or display political badges, buttons
and stickers;

—Attend political rallies and meetings;

Another indicator of the fine accom-
plishments of the district occurred just re-
cently when NCD selected four Take Pride
In America projects and people to represent
the entire division in the Corps-wide judg-
ing. Three of the four activities forwarded
by NCD were 5t. Paul people or projects. A
fine achievement.

We have also shown our leadership in
mobilization with the development of the
Mobilization Awareness Program. This
program has resulted in a significant in-
crease in our level of readiness and has
attracted a lot of positive attention around
the Corps since it started last July, It will be
extended to field sites in 1988,

Of course, these are just of few of the
outstanding accomplishments you have
achieved during 1987,

This is a wonderlul season. T urge you to
take the time to be with your family and
friends, to reflect on the real meaning of the
season, and to let yourself be filled with the
joy and happiness of a safe holiday.

Thank you for an outstanding year,

—Join political clubs or parties;

—31gn nominating petitions; and

—Campaign for or againstreferendum,
question constitutional amendments and
municipal ordinances,

Covered employees MAY NOT:

—Be candidates for public office in
partisan elections (An election is consid-
ered partisan if any candidate for an
elected public office is running as a
representative of a political party whose
presidential candidate received electoral
votes in the last presidential election.):

—Campaign for or againsta candidate
or slate of candidates in partisan elections:

—Make campaign speeches or engage
in other campaign activities to elect parti-
san candidates;

—Collect contributions or sell tickets 1o
political fund raising functions;

—Distribute campaign material in par-
lisan elections;

-Organize or manage political rallies
or meelings;

Continued on page 3
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Message from the Chief

This last vear has been a busy time for the Corps.. for all of us.
In 1987 I spent more than 150 days on the road visiting a broad
spectrum af our field activities. Most of the time the reasons were
exciting and inspiring—a new Army or Air Force hospital, the
deepening of a harbor, the 50th anniversary of a dam, a change of
command ceremony, a new family housing profect or motor pool,
a meeting of professional peers.

While the past year may not go down in the history books in the
way 1986 did (the vear of the passage of the Water Resources
Development Act), it has been for us more important. Let me first
address our waler resource work,

The future of the Civil Works Program depends on how
successful our implementation of the act is, 1t will not be easy. The
law's passage and ity immediate aftermath were filled with the
exhilaration of a wedding ceremony and the honeymoon.

But as each married couple knows, the test of a marriage comes
later. That's when daily routines begin to test true compatibility.

So far 47 sponsors have signed local cooperation agreements.
We have to convince our state and local partners that we're
responsible fiscally and that their money is being spent wisely.

In order to do this, we have to operate as much like a business
as possible. We must sireamline our methods and eliminate unnec-
essary bureaucracy.

Several programs are helping us in that direction. Our model
construction agent programand Army sug gestion program encour-
age workers to speak out when they have a better idea. Infact, early
in 1988 we plan to merge the two programs under the umbrella of
“Idea Express.” This will allow everyone to participate in the
model construction agent program, not just employees fromour tar-
geted districts, divisions or labs.

I amdeeply pleased with our value enginecring programwhich
continues to save us big dollars as engineers comb over project
proposals and contribute even better approaches. During 1987, we

saved $232.9 million, the most in its 23 years of existence. Since
1964, it has saved $1.7 billion, the entire cost of the Tennessee
Tombigbee Waterway!

But all ofthis cost-cutting is not at the expense of customer care
or gur institutional values. Recall last September when every
member of the Corps attended a values workshop prepared by our
lead ieam.

The lead team has just submitted a status repori. The Corps
leadership is understandably excited by the progress it has made.
The team targets five items for management to change—command
emphasis and culture, military/civilian relationships, development
of people, performance appraisals and rewards, and recruitment
and selection.

We need to save money, not just for the sake of our sponsors, but
also for our taxpayers. The days of the yearly omnibus bills are over
and I believe we have left the "Pork Barrel” aura far behind us,
Even as we have a huge construction placement for our Army and
Air Force customers, the program will soon be constrained.

Yet there are no discouraging words here. [ know the Corps of
Engineers is up to the challenge. | look forward to what it will
accomplish in the years lo come.

Even as we face the challenges of a new approach to water
projects, and even as we find dozens of better ways 1o design and
build for our defense cusiomers.. .most especiallythe soldier andthe
Army family...we in the Corps will continue to prove ourselves not
only the biggest free world engineering force, but the best.

My best to you and vour families this holiday season, and Kitty
and I hope to see many of vou in 1988, In the laie spring, T will iurn
over the reins of the Corps to a new chief, but we both look forward
to remaining loyal members of the Corps family.

LT. GEN.E.R. HEIBERG Il
COMMANDER, USACE

Hatch Act continued from page 2

—Hold office in political clubs or par-
ties;

—Circulate nominating petitions; and

—Work to regisier voters for one party
only.

The minimum penalty for violating
provisions of the Hatch Act is a 30-day

Crosscurrents  is an wnofficial publication au-
thorized under the provisions of AR 360-81, [t is
published monthly by offsel for the St. Paul Dis-
trict L8, Army Corps of Engineers. Editorial
views and opinions are not necessarily those of
the Corps of Engineers or the Department of the
Army, Deadline for submitting articles is the 10th
of each month preceding publication,

Address:  Editor, Crosscurrents, US. Army
Corps of Engineers, 1135 U8, Post Office and
Custom Howse, §t. Pawl, Minn. 551011470,

Dvistrict Engineer.._..._...... COL Jozeph Briggs
Chief, Public Affairs .. _...........Ken Gardner
Editor .ovioviiaiiiniiniinnanaa o Denive Yale

suspension  without pay. The maximum
penalty is removal, Questions concerning
the Hatch Act should be sent (in writing) to:
Office of the Special Counsel, U.S. Merit
Systems Protection Board, 1120 Vermont
Ave,, NJW., Washington, D.C, 20419, Or
call: 202-653-7188.

Deaths reported

Several deaths among the St. Paul family
have been reported in recent weeks.

Retiree Vernon Holstrom, who worked
in Construction, died on Oct. 12 in Thief
River Falls, Minn. The deaths of retirees
Leo Buhr and Verner T, Carlson have also
been reported.

Finally, Lock and Dam 2 reports that
Charles “Casey™ Jones, recently died at the
age of 72. Casey read the river stage gage at
Prescott for more than a decade.
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Navigation disrupted

Hydro plant foundatlon fallure drams pool

Shortly after 6 p.m. on Monday, No-
vember 9, Head Lock and Dam Operator
Steve Lenhart noticed the level of the pool
above Lower St Anthony Falls Lock and
Dam dropping unexpectedly.

Steve checked gate settings on the dam
and then notified Northern States Power
Company in Minneapolis. The pool level
continued to drop despite all gates on the
dam being closed. A short time later, the
power company shut down power genera-
tion at its hydroelectric power plant located
at the east end of Lower St. Anthony Dam.

The pool continued to drop rapidly.
Even though the NSP power plant was shut
down, Steve could still see a great flow of
water boiling up into the Mississippi below
the hydro plant.

Alittle more than an hour after Steve had
first noticed the level dropping, the pool
between Lower and Upper St. Anthony
Falls locks was virtually empty. Nearly a
half-mile of the Mississippi River bottom
was exposed for the first time since the
lower dam was completed in 1956,

Further inspection showed that the river
was flowing beneath the foundation of the
NSP hydro plant. Apparently, the founda-
tion of the building, which dated back to
1897, had eroded allowing 14 to 15 feet of
water in the pool to drain beneath the build-
ing. More detailed inspection on Tuesday
moming showed that three of the stone
arches on the downstream outlet of the plant
had collapsed.

The collapse of the center portion of the
hydro plant on Tuesday afternoon
seemed to end the question of whether
or not the structure could be repaired.

The loss of the navigation pool blocked
all commercial and recreational river traffic
in and out of the Port of Minneapolis.

One loaded grain barge and two empty
sand and gravel barges were left high and
dry on the rock and sand river bottom when
the pool went down,

In addition to the three grounded barges,
8 loaded barges, six empties, and the motor
vessel Lois E. were stranded in the Port of

Prior to the collapse, several stone
arches on the downstream outlet were
missing and the building was sagging.

Photo by John Anfinson

Minneapolis above Upper St Anthony
Falls. Water level in the upper pool was
unaffected.

Tuesday afternoon, North Central Divi-
sion issued an emergency permit to allow
clean fill for an access road to be placed on
the river bottom just upstream of the hydro
plant. Work was under way on the access
road Tuesday afternoon when the central
portion of the hydro plant collapsed shortly

The water mark en this meoring cell near
the west bank shows the normal pool
level above the lower lock and dam.
About 14 feet of water drained out of the

pool beneath the hydro plant when the
foundation failed. Three barges were
grounded when the pool was lost. An
additional eight loaded and six empty

barges and a towboat were stranded for
a week in the Port of Minneapolis above
the upper lock.

Photo by Ken Gardner



after 4 p.m., ending any question as to
whether the building was repairable,

Following the collapse of the building,
MSP changed its plan for the access road and
their previously issued Department of the
Army Permit was modified to cover con-
struction of a 20-foot high earth dam,

Work proceeded on the earth dam for
nearly five days. Meanwhile, with the pool
drained and the river flowing at a fairly low
rate of approximately 3,000 cubic feet per
second, this stretch of the river took onanew
lock. Visitors wandered across the previ-
ously-submerged river bottom, looking for
discarded items. Others visited the area just
to see for themselves this river gone nearly
dry. Ducks fed on organic material which
just days before had been under 10 feet or
more of water. And kayaks maneuvered the
shallow river, passing under the historic
stone-arch bridge, before shooting a short
stretch of white water rapids where the
current hit a rock outcropping.

The earth dam built by NSP was com-
pleted on Monday, November 16, nearly a
week after their hydro plant failure. With
the dam nearly completed, Lockmaster Bob
Stahl and his crew partially closed the gates
on the lower dam and started slowly raising
the pool. They brought the level up six feet
on Sunday, then four more feet on Monday.
By noon on Monday, the river was open to
navigation on a limited basis. With the pool
not quite restored to its normal minimum of
nine feet, navigation was limited to vessels
drafting less than seven feet. This included
empty barges, small craft, and towboats
without barges.

The pool was returned to its normal
operating level and the river re-opened to
unrestricted navigation on Tuesday, No-
vember 17, just eight days afier the hydro
plant failure. However, the story didn’t end
there,

Shortly after bringing the pool up on
Tuesday morning, NSP officials noticed
that their earth dam was seeping where it
connecied to the eastbank of the river. After
only two hours at its normal level, the pool
was dropped a foot to help reduce the pres-
sure on the seeping carth dam. However,
this small drop did not affect navigation and
the river remained open. As Crosscurrents
went 1o press, NSP officials were working
on grouting the joint where the earth dam
ties into the river bank.

In addition, NSP officials had not an-
nounced any long-term plans for the hydro
plant site. Also unknown is the role of the
Corps, if any, in future work at the site,
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This photo shows Lower St. Anthony hydro plant dated back to 1897. The
Lockand Damand the NSP hydroelectric  plant had a generating capacity of 8
plant before the collapse. Part of the megawatts.

Photos by Ken Gardner

The skyline of Minneapolis frames this dam starled at the limestone wall at the
view of the drained pool taken on Tues- right of this phote and ran across the
day, November 10, before NSP started river bottom to tie in with the east end of
construction onthe earth dam. Theearth the Corps dam.
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Stay-in-school program

By DonYel Erickson
Public Affairs Office

What program does the Corps have that
gives students a chance to work, save
money and gain practical job experience?
Here's a clue: this program also aids super-
visors in getting many clerical and miscel-
laneous duties done. The answer is the Stay-
In-School Program.

The St. Paul District is allotted 25
spaces for Stay-In-School students. Tobe
eligible for the program, students must
meet certain requirements. These require-
ments include family income that doesn’t
exceed federal guidelines, be a full-time
student in high scheol or college, recom-
mendation from a school counselor and to
be at least sixteen years of age. Handi-
capped individuals need not meet the finan-
cial requirement. Students are allowed to
work twenty hours a week when school isin
session and full time during vacations,

Although many students see the Corps
as just a first step to gaining employment in
theirchosen field, some look atit as acareer
opportunity. Such is the case of Lupe
Santos, Employee Development Assistant.

Lupe started working for the Corps in
1980 under the Stay-In-School program as
a clerk/typist in the Training and Devel-
opment Branch and became a permanent
employee in 1982,  Her responsibilities
include keeping track of the cumulative
record of training of every permanent
employee and assisting employees with
varigus computerized training.

Troy Nagengast, who works in the In-
formation Management Office, may not
work for the Corps once he is finished at the
University of Minnesota, but he has carved
aniche for himself here. You may not rec-
ognize Troy unless you see him with cables,
micros, tools, and many other auxiliary
items tangled around him. Troy isn’t a
magnet for such things but in his role of fix-
up, move-out, and set-up-of-microcompu-
ters person, these are tools of the trade.

Troy came to the Corps in 1985. Before
that he went to school for a computer
repair course,  After he graduated, Troy
decided that he would really like to work
“with” computers not *in” them, so he is
back at the University of Minnesota.

Troy feels that the Stay-In-School pro-
gramis perfect for his life style right now.

He carries a heavy load at the University
and the freedom of scheduling his work-
ing hours around his school load is very
convenient.

Gina Frickson, a 25 year old
University of Minnesota student, has been
a part of the program for more than two
years. During this time she has worked in
Finance and Accounting and has gained
experience in Corps finances as a result
of her involvement in the billing system.
According to Gina, some of the pluses of
the program are .. .the versatile scheduling
and an accommodating supervisor.” Yet
Gina still feels that there is room for im-
provement, primarily in the amount of
hoursa student can work. She would like
to see a student able to work more than
twenty hours during school if their sched-
ules would allow for it.

Marianne Price, Chief of the Equal Em-
ployment Opportunities Office, offers a
reason for the strict enforcement of a
student’s hours. She says that a standard
must be upheld for all students. Although
there may be individuals capable of work-
ing more while in school, the majority

probably could not. The hours are set1o help
the student, not to hinder the student. She
also states that when the program started it
was intended for high school students
working only sixteen hours per week,
“aimed at the four hours after school.”
Marianne goes on to say that when the
program began to accept college students it
was found that their schedules had more
flexibility than a high school student’s, It
was at this time thatthe hours were changed
to what they presently are.

Marianne also feels personal satisfac-
tion in watching a student grow and learn
in an office setting. These students, she says
“are an asset to the work force,” Mary Swreet,
coordinator for the Stay-In-School program
agrees, and also adds that this program
keeps the federal government in touch with
the local community while projecting a posi-
tive image,

The S5tay-In-School Program has be-
come an institution within the Corps. It has
also proven itself to be a viable and workahle
program, serving most of its participants and
the Corps well.

Corps employee saves woman's life

Bill Vogt, Logistics, is being credited
with saving a woman's life recently.

On Sunday, October 11, Bill was leav-
ing his church services, when he noticed
that a woman, who had collapsed, was
receiving mouth-to-mouth resuscitation
and cardio-pulmonary-resuscitation
(CPR) from amember of the congregation.
Bill, seeing that she needed help, offered to
administer the CPR.

Paramedics stated that the woman might
not have survived without quick action and
application of correct first aid techniques.

Bill said that the CPR and first aid classes
heattended at the Corps gave him the training
to act quickly during this emergency.

Editor's note: The St. Paul District will
be having CPR and first aid classes in Janu-
ary and February. Contact the Training and
Development Branch at ext. 7517,

Paul)

5949

(612)725-7600

District Holiday Party

Day: Friday, December 11, 1987 Time: 12:00 to 4:00 p.m,
Place: Prom Expo Center, Quality Inn, 190 North Smith
(Across the street from the Civic Center in downtown St,

Reservations for employees: John Blackstone (612)725-

Reservations for retirees or others: Eleanor Williams
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Large-scale fish removal improves fishing at Sandy Lake Dam

by Kenton R. Dean
Park Ranger, Sandy Lake Dam

Wow, mom! Look at those carp!

Words similar to these are heard
everytime people gather above the spillway
at Sandy Lake Dam. Most people mistake
the 35 pound bluish-grey buffalo fish for his
European cousin the carp. Usually, a park
ranger will correctly identify the different
species seen from the dam. They also tell
how these gentle looking giants became a
nuisance.

As a rule, most rough fish spawn after
game fish, This gives the game fish a jump
onthe growing season and they will be large
enough to eat the hatching out rough fish,

Rough fish reproduce in larger numbers
and while smaller, are the main food supply
for sport fish. This food chain would stay in
balance if not for bad spawning conditions
and the appetite of man. Good eating-size
sport fish have enormous appetites which
usually keeps the population of medium
sized rough fish in balance. But, that
enormous hungeralsomakes them end up in
your frying pan.

Unchecked, the buffalo grew too large
for any predator to eat. Full- size adults lay
many times more eggs than medium sized
ones, so Mother Nature’s scale gets tipped
out of balance,

Herds of several thousand buffalo fish
could be spotted from the dam, displacing
the more desirable sport fish. They are
almostimpossible tocaich by normal means
and because of this, sport fishing below the
dam became non-exisient,

The Corps of Engineers staff at Sandy
Lake Dam knew something had to be done.
Representatives from the Minnesota De-
partment of Natural Resources confirmed
that the buffalo would have to be thinned
out.

Commercial fisherman were called in
during the peak spawning run which usually
happens around June 5. A plan was coordi-
nated between commercial fishermen, the
DNR and Corps personnel,

A large flat-bottomed boat waited
downstream for the dam to be shutdown. At
the ranger’s signal, the boat crossed the
stream, stringing net to the other side. A
smaller boat then went to the base of the
dam. Using hand operated concussion de-
vices, small weighted fire works, and rat-
tling chains, they proceeded to drive the fish

downstream against the net.

When feeling the impact of the spooked
fish, the first boat moved back across the
stream encircling them in a horseshoe-
shaped trap. The center of the net was 30-
feet wide and, when pulled tight against the
bank, it created a large purse, which was
used to sort and hold the fish, The sport fish
were carefully removed. The buffalo catch
was estimated by volume to determine the
size of vehicle needed to transport them; in
this case, a semi was called in.

The fish were first loaded by hand from
the nettoad-wheel drive vehicle whichtook
them to the waiting semi. There, they were
packed on ice, placed in boxes and loaded
into the truck. They were then hauled o a
fish cleaning plant at Lake Pepin. After
being gilled and gutted, they were repacked
in ice and trucked fresh to markets on the
east coast, Due to its white, flaky meat and
because they come from non-polluted wa-

.

ters, the small mouthed buffalo are a rare
and sought after item. The fish’s value paid
for the capture, shipping and handling—
with no cost to the government.

This costeffective removal of rough fish
was definitely beneficial to sport fishing
downstream of the dam. Three successful
nettings in 1986 produced 60,000 pounds
and after several tries in 1987, only 3,000
pounds turned up. Small mouth bass num-
bers have increased dramatically along with
walleye, crappie, sunfish, and northern
pike. Even several trout sightings have been
reported. Now, it's no longer a rarity for
campers to come away with a large catch of
sport fish while at Sandy Lake Dam.

Rangers often explain this rough fish
harvest to campers to help the public under-
stand that proper management produccs
beneficial results. With proper manage-
ment, there will always be fish to watch
below Sandy Lake Dam.

$ ::E::-
Holiday Bﬂﬂﬁt}’l;

The Holiday Boutigue, which was spon-
sored by the Employee Benefit Fundwas
held in the District office in early Novem-
ber. Above, Therese Jaszczak, IMO,
rings ups the purchases for Ken
Tschida, (right) and Tom Oksness, (right
center), both from Con-Ops. [t didn't
take Ken Harrell, (left), CO-RF, long to
make his decision as he left with tivo
packages of fudge.

Photos by Denise Yale
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Around the district

by Ken Gardner
Public Affairs Office

This month we have some people news
and a another reminder from Personnel.
(Last menth’s reminder from Personnel to
get your FERS registration forms in
created such a rush of activity that we
thought we would try another one.)}

First, the reminder from Personnel.

Last year the chief of engineers
unveiled his Leaders in Customer Care
program and NCD created a division-level
Customer Care Award. A number of de-
serving St. Paul people were nominated
and received those awards. Well, the
NCD Customer Care Award program still
exists—it just hasn’t been very active
lately. Soif you have an emplovee who
demonstrates that she or he cares about
our customers, nominate them for a Cus-
tomer Care Award. Check with Personnel
for details.

Now for some people news.

In Engineering, Peggy Peterson
AJE contracts coordinator (officially she
is the Engineering Program Support As-
sistant}, will be leaving the district office
in carly December to devote her full time
and efforts to her family and to her and
Don's farming activities. Peggy has been
replaced in Engineering by Sandy Olk,
who was the Program Support Assistant
in Project Management,

There are also some changes in
section chief assignmenis in Engineer-
ing. In a three-way developmental
rotation, Chuck Spitzack, LaVane
Dempsey and Grant Westall all changed
jobs just before Thanksgiving. Chuck
traded his position as chief of Specifica-
tions and Estimating Section for the job
of chief of General Design Section. Grant
moved from chief of General Design to
chief of Geotechnical Design. And to
complete the trilogy of assignments,
Lavane moved from Geotechnical Design
Section to become the new chief of Specs
and Estimating. The developmental as-
signments can last up to 18 months.

Dean Peterson, ED-GHH, has trans-
ferred to the Winona Project Office,
where he will work on the major mainte-
nance effort on the locks and dams.

« Finally, one last Engineering change.
Anne Martin, illustrator in drafting, has
been named to fill the new visual infor-
mation specialist position in Information
Management.

I try to catch people changes when they
happen butonce in a while aneventslips by
and is lost forever (or until I run into the
person in the elevator and am embarrassed
to find out they changed jobs [ive months
ago). This is one of those items. Not old
enough tobecome atruly “historical™ event
but not current news either.

In Contracting, Mary Barbo has been
selected to fill a new posiion as a
procurement analyst working directly for
Contracting Division Chief Sid Schmidt.
Prior to the change (which took place in
May), Mary was a contracts specialist in

Contracting Branch. By the way, Mary's
old job was filled by Patrick Peine, who
transferred in from the U.S. Department
of Agriculture,

One last item. Denise Yale, public
affairs assistant and editor of Crosscur-
rents for the last 19 months, transferred to
Rock Island District as a public affairs
specialist in early December. She will be
replaced in Public Affairs by Joe Yanta, a
writer-editor whose job in Planning was
eliminated earlier this fall.

And that is what's happening Around
the District this month,

District receives three TPA awards

Several 8t. Paul district activities and
people have received Take Pride in America
awards.

The district recently recommended two
activities and two people for TPA awards.
Three of the St. Paul nominations were
selected for TPA awards by North Central
Division and will be forwarded to the
Chief’s office for a Corps-wide award.
District activities and people receiving
NCD Take Pride in America awards in-
¢luded the Mississippi Headwaters Project,
Tim Bertschi, Western Flood Area man-
ager, and Joe Campbell, PrairieIsland Sioux
Reservation,

In a separate TPA awards program,
Baldhill Dam was awarded first place in the
wildlife management category by the State
of North Dakota. Park Manager Steve
Odegaard and Ranger Randy Melby re-
ceived the first place award during a No-
vember 13 ceremony with North Dakota
Governor George Sinner, The project was
cited for its outstanding efforts in wildlife
m;magemcn[ which included exiensive re-

Joe Campbell

Tim Bertschi

forestation and  development of wind
breaks,

Inthe NCDawards program, the Missis-
sippi Headwaters received the award in the
Federal Project category for its efforts in
public lands clean-up, recycling aluminum
cans, reforestation, landscaping, and a spe-
cial educational program on the
Constitution developed by several headwa-
Lers rangers.

Tim was selected for an individual
awardin the federal employee category. He
was cited for managing a wide variety of
projects including extensive wildlife areas,
coordinating a volunteer water guality
monitoring program at Lac qui Parle, alu-
minum can recycling, and coordinating a
public information plan for Lake Traverse,

Joe was nominated in the non-federal
employee category for his efforts in the
clean-up campaign at Prairie Island. A
member of the Prairie Island Reservation,
Joe was instrumental in coordinating the
clean-up of an unauthorized dump on Corps
land.



