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Al Forsherg

Engineer Saves Local
Community $100,000

“1 was surprised,” said Alan Forsberg, civil
engincer in Floodplain Management and
Small Projects Branch, as he became the
Narth Central Division nominee for the
Corps’ Planning Excellence Award. Al's
sclection as the NCD nominee was
announced by Brig. Gen. Jerome B
Hilmes during the division commander's
visit to the district on March 21, “This
award is really for the entire district |
couldn’t have done it without the help
of the technical staff),” Al said.

Al completed the Lake City small boat
harbor project ahead of schedule and
carned the local community a return of
about $100,000 in their cost-sharing
construction funds. “His contributions to
the goals of the Army, the Corps and North
Central Division have been truly outstand-
ing. He reflects great credit to himself and
tothe St. Paul District’s planning division,”
Gren. Hilmes said.

Planning Division

“The Planning Division has the most
diverse group of specialists in the St Paul
District. Ranging from engineers, lands-
cape architects and transportation and
recreation planners o economists, Soci
ologists, biologists and archacologists, the
diversity of people and specialtics makes
planning an cxciting and rewarding place
in which to waork.

This unigue group of specialists are
responsible for providing planning exper-
tise o the rest of the district and for
conducting the initial groundwork for
most of the work that engineering and
construction-operations divisions will be
working on later. The division also
conducts short and long range planning
programs and provides technical assist-
ance and support to Minnesota, Wiscon-
sin and North Dakota

To meet our wide range of responsi-
bilities, the planning division is organized
into four branches.

Plan Formulation Branch conducts and
manages congressionally-directed general
investigations and develops long range
strategies for basin water resources
development.

Flood Plain Management and  Small
Projects Branch develops and manages

projects under the Continuing Authorities
Program and provides technical assist-
ance and support [ communitics, states
and other federal agencies.

The Economic-Social-Recreation
Branch serves as the district’s economist
and sociologist, analyzing the economic
and social impacts ol our proposed, in-
design and existing projects. The branch
is also responsible for transportation and
recreation planning,

Environmental Resources Branch col-
lects and evaluates environmental data,
prepares and coordinates environmental
documents and assures that the district’s
activitics comply with environmental laws
and regulations. They are also responsible
for monitoring district activities to insure
the preservation and protection of
significant cultural resources within the
district.

The division’s specialists rely on
essential support from a team of profes-
sional administrative people,

I all. there are 57 people assigned to
Planning Division, cach dedicated to
providing the rest of the district and our
other customers with the benefits of their
expertise and professionalism.™

Lou Kowalski
Chicf, Planning [ivision
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Commander’s Viewpoint

by Colonel Ed Rapp

This issue of Crosscurrents takes a look
at the activities of our Planning Division.

Planning plays a key role in the 5t Paul
District and it has again been recognized
within the Corps for its outstanding work.
Last year, the Mississippi River Planning
Team received the Outstanding Planning
Achiecvement Award for North Central
Division., This year, Al Forsberg, PD-FS,
was named the Outstanding Planner for
NCD. This is a tribute 0 Al and an
indiciation of the quality of the people
we have in the 5t Paul Corps family.

But Planning’s role in the accomplish-
ment of our district mission is more
sipnificant that an award or two. Planning

Division is the precursor of all our future
activities. What they are conceiving
today—their successes or failures—
directly impact the workload of the rest
of the district. Right now, their successes
have been many, especially in major
project formulation and in the small
projects prograrn,

In the past several years we have gotten
more projects successfully through the
feasibility stage than any other district—
St. Paul, Portage, Sheyenne, Grafton and
East Grand Forks, to name a few. Our small
projects program now as a que of nearly
60 projects and is probably the healthiest
small projects program in the Corps,

Because of this effort, our engineering
workload is on a strong upsurge. Engi-
neering Division should hit its peak
workload about three years from now.,
Based on our current approved workload,
the district’s construction program
should not peak until around 1995, The
best part is that there are still lots of
problems out there yet to be solved. We
are limited only by our ability to visualize
solutions.,

Planning serves not only as the point
of our current efforts but also as a
barometer of the future for the St Paul
District. Essayons,

Employees Lose 670 Pounds

Six hundred and seventy pounds were lost
during the district’s first weight-off
contest, At the beginning of the contest,
16 teams weighed in at a total of more
than 20,840 pounds. Although the goal
of losing 1,000 pounds was not reached,
the teams have a chance to ry again
during Part 11 of the Weight-Off Contest,
which began March 18.

There were three categorics in which
teams could win, They included Total
Weight Loss, Percentage Weight Loss and
Average Weight Loss.

Women Tell Why
They Work

“When 1 first began working in 1949, it
was hard for a woman to find a high payving
job. Those jobs were given to men
because they had familics to support,”
Hildegard Wimmer said. This comment
was one of many that were given during
apanel discussion held as part of Women's
History Week, March 3-9. The panel of
women were selected for the role they
played in increasing job opportunitics for
women in the district,

The panel was made up of women from
around the district. The panel members
included Hildegard Wimmer, retired
chief of Personnel and member of the St
Paul District Hall of Fame; Margarct
Kincaid, retired clerk typist in the ADP

k]

In the Total Weight Loss category,
Rapp's Hammers won first place with 134
pounds lost. The Fat Old Men came in
second with 109 pounds lost. Third place
went to the Flabber Gasters for losing
around 79 pounds. An honorable mention
went to the Portly Planners for a 5 1-pound
lost,

The Far Old Men took first place in
the Percentage Weight Loss category by
losing slightly less than eight percent of
their weight. Rapp’s Hammers came in
second with over scven percent weight
loss. Third place went to the Flabber

Center; Kristi Synsteby, attorney, Billie
Kimler, security specialist; Jody Rooney,
chief of the Economic and Social Analysis
Section; and Jean Schriever, lock and dam
operator at St Anthony Falls,

“l worked to help my husband support
our family during the hard times. T never
looked art it as a carcer,” said Billie. The
panel members shared their expericnces
and feclings about setting career goals and
working in an male oriented organization.
“T knew 1 could do the work, [ just had
to prove that [ could do it 1 believe that
if you really want something and you're
willing to work for it, anything is pos-
sible,” Jean said.

Gasters for an almost six percent weight
loss, The Portly Planners won an honor-
able mention for a little more than four
percent weight loss

Rapp’s Hammers took first place in the
Average Weight Loss category, They lost
an average of more than 19 pounds per
person. Second place winners were the
Fat Old Men who lost slightly less than
16 pounds each. The Flabber Gasters lost
more than 11 pounds cach to take third
place. The Portly Planners won their third
honorable mention for losing an average
of more than seven pounds each.
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People

Career Conditional: David Swanson
{ED-Ib)

Separations: Don Gilliland (L/D 5A)
Eric Johnson (Winona Office); Steven
MNelson (5t Anthony Falls); Beck Nics
(DE}); Jean Anderson (EP-E); James
Langenfeld (DC); and Maureen Sullivan
{ EEO).

Retirements: Raymond Blank (Lake
Traverse Office ); Gerald Ducharme (L/
13 1); and Elmer Schmidtknecht ( ED-GH ).
Conversions: John McQuiston (L/D 3);
Joseph Aquirre ( L/ 1); Jeffrey Anderson
(5t. Anthony Falls); Timothy Davis ( PD-
ES); Donvel Erickson (ADP); Cassandra

Jiles { QA8 ) Doreen Pevestozl { QAS); and
Patricia Volker { PD-ES).

Promotions: John Calhaun (PD); Tho-
mas Caya (L/D 9 Mark Folund (CO-M
Wallace Farrand ( L/ 5A); Charles Hiam
(L/D 9); Jeff Huseby (Baldhill Dam
Office ); Lee Kochendorfer (L/D 2
Gerald Lee ( Baldhill Dam Office ); Stanley
Peterson (DC); Paul Richert (CO-RE)
Robert Schimming ( Baldhill Dam Office );
Mary Schommer (PD-FS); Mark Schu-
maker (Fargo Office ); Allan Seipel (ED-
GH); Leona Taffe (CO-PO), Orville
Vogele (ED-GH); and Roger Worth (L/
D).

Awards

October 1984 —March 1985

Exceptional Performance Ratings —Junet B, Oukleaf
[ED-GH b Marvin L Poclret { LT 10 Clinton L Skocogg
(Gull lake Project); James Ruyak {COA0OP) Barry
[razkowski [ PIRER }; Bunice B, Beran ( ED-D ) Roseann
M Christoffersen (DC); Dmald O Wolfe ([ Dredge
Thompson k. Jan Pream (CO-0F )k Ann Marie Scheie
(AT ) Robert C Stackowiak { ADF); Rober Anfang { FD-
ER 3 Michelle A Walsh ( FD-ER ) LeRoy Camphbell { Leech
Lake Dam )k Alan Forsberg (PD-FS ) Margarer Peterson
(ED); William Spychalta { FD-PFY, Jack Do lrwvin (L/D
9% Terry Engel ( PIRFS ) Robert Stenfors {PD-Fa: Jan
Lassen ( ED-D )y Allen Geisen {ED-D); Morman Hildrom
( PI3-ES ) Rober Espenson | Gull Lake ); Thooeas Baster
{ PI-FF); Patrick Foley (ED-GH ) Kent Pederson (ED-
GH ¥ and Robhin Blackman § FI-ER ).

Special Act Awards— Maurcen Sullivan {EECY), Dale
Gross (Winona Office ) Duane Duellman {11 5 )
Geegory Eggees { ED-GH 3 David Raasch ( ED-M ) Alan
Forshereg (FL-FS) Albent Bjorkoguist (PDWES ) Herbert
Nelson { PIMFS ) Martin MoCleery { PR-FS | Roy Shetka
(CORPO Y Jofim Rlackstone (ETRM ) John Bailen { ED-
Ml Dave Christenson (EM ) James Johnson (ED-D )
Mary Marx (CO-RF ) Daniel Jopp ( Eau Galle ); Charles

Variety

effort has allowed us to acquire micro-
computers quickly for the entire district
said Chuck

The branch assisted in developing the
macro analvsis for mobilization planning,
This plan will be used throughout the
Corps. “Since we were the first district
o have completed the macro analysis, we

Fove { EP-5 ) Maurice Geiken { Communication Center
Arthur Ettl { Communication Center); Bonald OCBrian
[ Communication Center); Thomas Clay ( Communica-
tlon Center k; Norman Hildrum ( PFD-ES ); and Michelle
Walsh { PIMER ).

Sustained Superior Performance Awards — Richard
Bewrry { FI-ER ) Jovee Morris ( La Crescent Ofice ) David
Rabertson (OO-CT) Joscphn Soapa (COACT 3 Loyl
Mathicsen | Eau Calle): Marvini Pedrenti (LT 10}
Stepdwen ﬁunu;lqtl.iut {COCT ) Climiton .\'lcl:mg § Gl Lake )
Anthony Helmueller (LD 40 James Ruvak {COCP )
Waldemar Thiele {11 34k Ronald Tuura ( ED-D ) Scodt
Voss (COR0P ) Morma Malinowski (COROP ) Funice
Beran { ED-D ) Barry Dirazkowski ( FERER J; Ralph Berger
[ ED-D3 k; Dravid Tschida ( ED-D); Richard Rothbauer { CO-
P ¥ Robert stenfors (PD-FS ) David Ducllman (LD G )
Thomas Kaster (PI-PFE Roy Tetter (L/D 10); Kent
Pederson (ED-GHE and Fredrick Maule [ Dredge
Thompsod b

Quality Step Increase —Jlan Pream (CO-0F)
Certificare of Achievements/ Appreciation — William
C Mountin {L/D 4.

Honorary Awards/Cernificares of Achievemenr—
Lyle Michaels { L1y 4).

have been asked by other districts and
divisions to assist them in getting theirs
started,” Chuck said. The macro analysis
for our district gives an overall view of
the resources this region has for mohil-
teation, what the requirements would be
for a mobilization and identifies con-
straints.

Aferdf Jless

Theresa Magistad

Phodis by Fast My Fades

People
Behind
the
Corps

“I began with the Corps two years ago
as a temporary, [ have worked my way
from being a file clerk to a permanent
position as a branch secretary,” said
Thercsa Magistad, Floodplain Manage-
ment and Small Projects Branch in the
Planning Division,

“I think the stay-in-school program is
excellent for students. It gives the
students a chance to work in a profes-
sional world, Also, the hours are flexible
ta fit their tight schedules,” Theresa said.
She is the supervisor for one student who
is in the program.

"l am really busy, but the people I work
with are really nice and easy to get along
with,” Theresa said. "1 also have learned
my job well enough to know what has
to be done.”

During the summer months, Theresa
enjovs camping. I have also signed up
Tor a softhall league that begins this spring,
Since | haven't played ball since third
grade, it should be verv interesting,”
Theresa said,







