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Capt. Dwight Howell outlines some of his
duties during a presentation at the district
office in St. Paul, Minnesota, Dec. 18.
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Comments from the top

Team,

We are nearing 2016. This marks the
St. Paul District’'s Sesquicentennial,
or our 150th anniversary. The St. Paul
District has a long, proud history, and
we will celebrate throughout the year in
a number of ways.

For starters, mark your calendars
now, because we will kick-off our
Sesquicentennial with a ball on Feb.
13, 2016, at the Lost Spur Banquet
and Conference Center in Eagan,
Minnesota. If you buy your tickets
between now and Jan. 21, 2016, at:
http://mvp150thanniversaryball.com,
you will get a $10 discount per ticket.
Note that we will only be selling 300
total tickets to this event. If you wait

until the last minute, you may not get a
seat! If you want to purchase a 150th
anniversary T-shirt, you can visit:
http://www.cafepress.com/mvp150.

We will host several open houses
around the district during the year to
celebrate our anniversary with the
public. Further, all of our usual district
events, such as the summer awards
party, the retirees’ reunion, history day,
annual open houses, will have a 150th
anniversary theme.

The St. Paul District has encountered
numerous challenges and opportunities
during the past 150 years. From
tackling the Eastman Tunnel collapse
in Minneapolis to historic flood fights
and endless environmental and
engineering challenges, the common

theme has continued to be a
sense of pride and duty. Duty to
the mission. Duty to the people we
have the pleasure of serving, and
duty each other. This is the very
definition of the Army’s value of

Col. Daniel C. Koprowski
U.S. Army Corps of Engineers
St. Paul District Commander

Duty.

Duty, as defined by the Army,
is fulfilling your obligations. More
importantly, it means doing your part to
support the entire team. Our team has
a lot of which to be proud of as we look
back on our history. Each of you has
helped shape that history. Together, we
will continue building on our success
as we engage the 21st century
challenges that impact our nation.

As the holiday season approaches, |
want to say thanks to each of you for

your commitment to our team. Enjoy
this time of year with your friends,
family, favorite book or sports team
(particularly if it's the Giants), but
please take a moment to remember
those that have volunteered to serve
overseas and will not be with their
families during the season.

Have a great holiday season. Stay
safe and come back refreshed in
2016, as we celebrate 150 years of
supporting the Upper Midwest.



http://mvp150thanniversaryball.com
http://www.cafepress.com/mvp150
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Capt. Dwight Howell, will be honored as the Modern-Day Technology Leader at the

30th Annual Becoming Everything You Are Conference in Philadelphia, Feb. 19
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Howell recognized for excellence

Story by Shannon Bauer

apt. Dwight Howell, Richfield,
CMinnesota, resident and United

States Virgin Islands native
assigned to the St. Paul District,
will be honored as a Modern-Day
Technology Leader at the 30th Annual
BEYA [Becoming Everything You Are]
Conference in Philadelphia, Feb. 19.

The event is sponsored by the
Council of Engineering Deans of
the Historically Black Colleges and
Universities, the Lockheed Martin
Corporation and the US Black
Engineer and Information Technology
magazine, published by Career
Communications Group, Inc.

This company’s STEM achievement
awards program is meant to
recognize exemplary women,
racial and ethnic minority STEM
employees and their mentors and
create a network of role models
to serve as inspiration to others.

This program started in 1987, at a
time when the Department of Labor
predicted a future shortage of skilled
workers. Howell will be recognized
in the category of ‘Most Promising
Engineer.’

Howell currently serves as the
district’s quality manager and
is responsible for the effective
development, implementation and

compliance of the district’s Quality
Management Program, International
Organization of Standards, Business
Quality Procedures and Continuous
Process Improvement Program. He
has served as an Army engineer
officer for nine years and held
various positions to include company
commander and executive officer.
He’s completed two combat tours,
one in lrag and one in Afghanistan,
and has been awarded two bronze
stars. He is pursuing a Master’s
Degree in Business Administration
from the University of North Carolina
and holds a Master’s Degree in

City Planning and Urban Design
from the Massachusetts Institute of
Technology, as well as a Bachelor of
Science Degree in Urban Planning
from Arizona State University.

Lt. Col. Chris Thompson, former
district deputy commander, nominated
him for this award. “Intelligent and
articulate with unimpeachable
character, Dwight continuously
utilized imitative and innovative
solutions to solve complex problems,”
said Thompson. “He has served
the engineer profession, and the
United States Army with the utmost
professionalism, impeccable
leadership and boundless dedication.”



MINNESOTA

St Paul

) ST. PAUL DISTRICT BOUNDARY

Navigation
WISCONSIN

Regulator

A DISTRICT-WIDE
ENDEAVOR

Graphic by Wendy Medlin

New operations chief sets sights on future

Story by Patrick Moes

rowing up in southern Minnesota
G as the son of basketball coach,

Kevin Baumgard said he knew
early on what he wanted to do — play
hockey.

Baumgard’s love of hockey would
bring him to work two winters while in
school for the Rochester, Minnesota,
Parks and Recreation Department. He
said he learned to play the game while

working on the area’s frozen rinks and
also gained an appreciation for public
service.

After graduating from Rochester John
Marshall, Baumgard attended the local
community college before heading
to North Dakota State University to
earn an engineering degree. While at
NDSU, Baumgard studied structural
engineering while also learning how to
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Kevin Baumgard is the new operations chief.
Photo by Patrick Moes

play rugby in his spare time. He said
specializing in structural engineering
continues to help him every day.
“It's helped me visualize what the
engineers talk about during their
periodic inspections,” he said. “It's also
helped my organization shills by being
focused.”

Putting his engineering education to
work, Baumgard started working for

the National Park Service following
graduation. He said he initially focused
on construction supervision in the
Midwest region. In this capacity, he
traveled to various national parks and
monitored people building infrastructure
at the parks.

He said he worked on some great
projects during this time but perhaps
the most important one was a project
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at the Theodore Roosevelt National
Park in Medora, North Dakota. While
working there, Baumgard would meet
his wife of nearly 30 years, Patty.

After working for the park service in
a variety of other locations to include
Oklahoma and Colorado, he and
his family found themselves moving
back to Minnesota where Baumgard
assumed the St. Croix River facility
manager position. He said this position
taught him many valuable skills that
he continues to use to this day. He
said when he created projects as an
engineer he “vowed as a designer that
when contractors got his specs, they
wouldn’t have any doubts.” At the St.
Croix River project, he said he now had
to learn how to maintain those projects.

Understanding the complexities of
managing infrastructure from designing,
building and then maintaining the
structures, the father of two ultimately
left the National Parks Service and
started working for the St. Paul District
in 2001 as the operations technical
support chief. He then moved up the
ranks to the assistant operations chief
in 2005 and recently replaced Bruce
Boldon as the chief after Boldon’s
retirement in November.

Reflecting on the differences between
the two federal agencies, the avid
classic rock listener said one of the
main differences is the rotation of
leadership at the Corps of Engineers.
“Every three years or so the Corps has
new leaders,” he said. “The Corps also

seems to be more business oriented in
terms of tracking personnel, costs, etc.”

Baumgard said neither agency is
necessarily better than the other, but he
did add that it’s good to have a different
perspective from working at more
than one location. “I think diversity is
important,” he said. “Diversity means
more than your background, it also
includes your perspectives.”

The diversity Baumgard learned
from working in a variety of locations
continues to this day.

He can still be found playing hockey
in an adult league. He said it’s pretty
low key with no checking and no slap
shots. “Everyone has to get up and go
to work in the morning,” he said.

At work, Baumgard is focusing his
efforts toward the future. “Difficult times
require proactive planning,” he said.
Through all of the meetings, planning
and budgets, he said he’s focused on
balancing the needs of his employees
with spending tax dollars wisely.

At the end of the day, Baumgard said
he knows there are many challenges
ahead, but he hopes to improve on the
foundation Boldon created. He hopes
to do this by being approachable and
humble. “In calm situations, | tend to
gather team input to achieve the end
result. In crisis situations, | tend to be
more directive,” he said. “Overall, |
hope [the operations staff] will see me
as a humble leader, looking out for the
interests of the employees, and the
organization.”
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Kevin Baumgard, right, discusses flood fight plans with a Lisbon, N.D., official during
the 2009 flood.

Photo by Shannon Bauer
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Kevin Baumgard, left, talks with Nick Frohnauer, Minnesota Department of Natural
Resources invasive fish and Mississippi River coordinator, about navigation during a
stakeholder meeting in Minneapolis June 3.

Photo by Ben Watson
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Another navigation season enters the history books

Story by Patrick Moes

The district locked the last tow unofficial end of the navigation season  Rand, locks and dams chief. “We saw Nov. 20, 2014.
of the season out of St. Paul, for the Twin Cities portion of the St. a slight increase in the annual tonnage The district will continue managing
Minnesota, Dec. 3. Paul District. Lock 2 is the benchmark with an estimated 96.7 million tons of the river during the navigation closure
The Motor Vessel Charlie G was due to navigation boats being able to commodities being shipped within the in order to maintain the pool levels.
locked through Lock and Dam 2, near reach St. Paul once they head north of  St. Paul District.” The 10-year average  In addition to maintain the river pool
Hastings, Minnesota, with 12 barges. the lock. for commodities is nearly 93 million levels, the district closed Lock and
She was the last tow heading south The 2015 navigation season started tons. Dam 9, near Lynxville, Wisconsin,
out of the district. March 25, when the Motor Vessel The Motor Vessel Mary K. Cavarra Dec. 9, to dewater it and perform
Traditionally, the last tow heading New Dawn reached St. Paul. “It was was the last tow of the 2014 season. maintenance on the infrastructure at
south of Lock and Dam 2 marks the a great year for navigation,” said Jim She was locked through Lock 2, the facility.

Annual Tonnage Through St. Paul District Locks

96,707,725 o
2015

81149.559 o
2013

The Motor Vessel Charlie G is the last tow to lock through Lock and Dam 2,
near Hastings, Minn., Dec. 3. The tow was the last tow out of St. Paul.
Photo by Arlan Baukol Graphic by Wendy Medlin

92,306,035

201
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Terry Zien, project management.
Courtesy photo
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Zien recognized for floodplain management expertise

Story by Shannon Bauer

erry Zien, St. Paul District
I hydraulic engineer and
project manager, received
the annual Floodplain Manager
Award for distinguished service
in floodplain management at the
Minnesota Association of Floodplain
Managers, or MNAFPM, conference
in Moorhead, Minnesota, Nov. 19.
He was nominated by a number

of Minnesota state agencies.

The MnAFPM annual conference
attendees consist of federal, state
and local government officials,
planners, engineers, consultants,
researchers, educators, watershed
organizations, realtors, appraisers
and insurance agents. The
conference agenda focuses on
hydrologic and hydraulic modeling,

recovery programs, flood control
projects, stream restorations, case
studies and mapping.

For the past nine years, Zien
has managed the Flood Plain
Management Services and Planning
Assistance to States programs at
the St. Paul District. Zien has also
served as the St. Paul District Silver
Jackets Coordinator for Minnesota

Source: NFIP Guidebook, FEMA

and Wisconsin and as a co-lead

for North Dakota for the past seven
years. Silver Jackets is a program
that provides an opportunity to
consistently bring together multiple
states, federal, tribal and local
agencies to learn from one another
in the area of flood risk management
and apply this knowledge to reduce
risk.
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planning during a workshop in Vietnam.
Courtesy photo

Aaron Snyder, project management, left, presents a briefing of floodplain

Snyder exports floodplain planning to Vietnam

Story by Patrick Moes

fter traveling for three days and
Amore than 7,500 miles, Aaron
Snyder, project management,
arrived in Hanoi, Vietham, as a part
of a Corps team teaching watershed
planning in late September.
Snyder said the seven-person
team was asked by Vietnamese
representatives from the Ministry of
Natural Resources and Environment,
universities and other ministries to
provide an overview of how the Corps
approaches watershed planning.
He said the team, comprised of
Snyder and members from the Corps’

Pacific Ocean Division, Hydrologic
Engineering Center and Institute

for Water Resources, focused on
how the Corps deals with watershed
planning, but emphasized that there
may be other options available to the
Vietnamese based on their rules and
regulations.

During the two-day workshop, Snyder
said the one area that stood out the
most was their desire to learn more
about collaboration. He said they
asked a lot of questions about the best
strategies to host successful meetings
that yielded results. “They were looking

CROSSCURRENTS

for ways to bridge the gaps between
their ministries,” he said.

Despite the fact that Snyder had
never been to Vietnam, he said
he could see the excitement and
passion the Vietnamese had toward
the concepts of watershed planning.
“Even though | didn’t understand the
language and didn’t know what to
expect, you could see the excitement
they had,” he said. “They are dealing
with similar water resource issues and
everyone is looking for solutions.”

Snyder said the watershed planning
process is all about finding solutions

Corps of Engineers staff and members from various Vietnam agencies recently gathered to learn more
about watershed planning.
Courtesy photo

to water-related issues that impact
communities within a river basin. He
said the Corps’ experts emphasized
this during the workshop by discussing
the key principles of watershed
planning to include:

-Watershed planning fundamentals;
-Integrated water resources
management;

-Risk-informed decision making;
-Hydrologic and watershed analysis
tools;

-Water resources training programs;
and

-Tradeoffs in water resources planning.
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Solving problems, saving money
Design charrettes yield results

Story by Capt. Dwight Howell

he Upper Saint Anthony Falls
TLock and Dam closed to

navigation this summer, but the
district still has the mission to use the
facility for flood risk reduction.

A major component of this mission
involves maintaining the lock’s Tainter
gate to pass flood flows. The gate is
currently inoperable and developing
a solution that makes it reliable is
integral to the mission. With support
from the operations division, a value
based design charrette was organized
to generate a design alternative that
provides dependable operations of the
gate.

The term “charrette” originated in
France when the design of buildings
was considered to be an art. As
drawings were prepared, they were
placed in carts to be carried to the
“master” for review. Charrette is French
for cart.

A design charrette is a collaborative
process for empowering people
working on a project to work together.
It is a rigorous and inclusive process
in the initial design stage involving all
interested parties including project
delivery team members, customers
and end-users to produce strategies
and implementation documents for

projects.

A typical output of this process
would be a clear understanding
of responsibilities, scope, budget,
schedule, current working estimates
and a shared vision of the projects.
The process is cross-disciplinary,
collaborative and value-driven. It is a
continuous effort and uses continual
feedback loops as leverage for change.
The effective charrette forges strong
partnerships between designers, users
and other stakeholders while fostering
genuine civic spirit and providing value
to the nation.

Tom Lytle, engineering and
construction, led the charrette to
develop alternatives that decreased
resources and increased functionality
over a four-day period. The team also
visited the site, and the team was
able to determine the feasibility of the
options and found additional ways to
increase value by manipulating existing
structures.

The design charrette process
produced a design alternative that
is feasible, increases value and
decreases resources. The project has
transitioned into developing plans and
specifications with a projected date to
start construction in fiscal year 2017.

Tom Lytle, engineering and construction, left, facilitates a value based design
charrette at the district office recently on the Upper St. Anthony Falls Lock and Dam in
Minneapolis.

Photo by Capt. Dwight Howell

District staff discuss possible design solutions of the Upper St. Anthony Falls Lock and
Dam Tainter gate during a recent site visit.
Photo by Capt. Dwight Howell
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Leadership program develops tomorrow’s leaders

Story by Patrick Moes

hat is leadership? What does
it take to become a leader?
These are a few of the

questions participants in the district’s
leadership development program
tackle.

The program challenges participants
to focus on an evaluation and analysis
of their own leadership style, or styles,
to include formal and mentor training
sessions, said Dr. Mike Evans, the
program’s contract facilitator. He added
the program forces students to think
critically and to realize soft skills are
hard to master.

and LDP coordinator, said around
100 employees have participated

in the program that has focused on
the General Service grades between
GS-9 thru GS-12 or the Wage Grade
equivalents. Knoff added the district
has also expanded beyond these
employees and has incorporated an
executive leadership development
program, too.

Evans said the executive program
helps refresh and enhance current
leaders that may not have had
leadership courses in the past several

the needs of its employees.
Regardless of the program’s
participants, Evans said every student
must have the emotional intelligence
to move beyond their technical
abilities. He added that students must
understand that “conflict is good. It
is what has allowed us to grow as a
society, [and] it is how we manage
conflict that makes it good or bad.”
Evans said he’s taught programs at
several organizations. Despite the time
away from home, he said he continues
to find the process rewarding.

plant seeds and watch them take seed
and grow,” he said. “When you see [a
student] change in how they function
day-to-day for the better, you know this
is your calling to be that open ear of
reason and support system.”

A native New Yorker and former Navy
Seabee, Evans said leadership is a
process. Further, he believes people
in general are good; many times it is
a mere fact that they don't realize the
impact of their behavior, or that they
use behavior as a shield from the
reality. “It is a leader’s responsibility to
remember that ‘people are operating

“It is an indescribable feeling, maybe
that of watching your child grow that
excites me in looking for moments to

years. He also said the development of
the executive program demonstrates
the district’s willingness to respond to

at their best in any given moment,” he
concluded.

Created in Fiscal Year 2001, Mike
Knoff, engineering and construction

“It is a leader’s
responsibility
to remember
that ‘people
are operating
at their best

in any given

moment.’”

Dr. Mike Evans,

St. Paul District Leadership
Development Program
contract facilitator

Operations employees Scott Uhl, left, Brian Sipos and Jim Rand discuss
Sipos’ developmental goals during a meeting in 2014.
Photo by Patrick Moes

Dr. Mike Evans, St. Paul District Leadership Development Program
contract facilitator.
Photo by Patrick Moes
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Jon Sobiech, planning, offers deer hunting
techniques during a dinner at the Eau Galle
Recreation Area, Dec. 12.

Photo by Patrick Moes

Volunteers look at a terrain map during the 4th
Annual Wounded Warrior Deer Hunt at the Eau Galle
Recreation Area, near Spring Valley, Wis., Dec. 13.
Photo by Patrick Moes

Leadership group welcomes veteran hunters

Story by Patrick Moes

ight wounded veterans took to
Ethe Eau Galle Recreation Area

woods, near Spring Valley,
Wisconsin, Dec. 12-13, as a part of the
district’s 4th Annual Wounded Warrior
Deer Hunt.

The veterans, both former and
current service members from across
Wisconsin, arrived with hopes of
harvesting a deer, but Tony Tengwall,
Wounded Warrior Guide Service vice
president, said the main purpose of
these types of events is reintroducing
veterans to the outdoors while working
to reduce their stress and anxiety.

“Deer hunting is one of my favorite
things to do, and | know how relaxing
it can be and how good it makes me
feel,” said Tengwall. He added that
having an opportunity to partner with

the Wisconsin Department of Natural
Resources, Dunn County (Wisconsin)
Veterans Services Office and the Corps
for a specialized hunt for the veterans
is great. “It’s nice to bring everybody
together not only for a chance to shoot
a deer but also for the camaraderie
outside of the hunting,” he said.

Despite the Wisconsin DNR
supporting the hunt for the fourth
consecutive year and having three
game wardens volunteer to serve as
guides and while also issuing nuisance
permits to the hunters, none of the
veterans were able to harvest a deer.
The nuisance permits would have
allowed the veterans to harvest either
a buck or a doe since the state’s deer
season was only open to doe hunting
during the district’s hunt.

While no deer were harvested, five
of the hunters saw deer and three
of them were able to take a shot.
Regardless of the success rate,
Tengwall said the most important goal
was achieved by getting the veterans
together.

He said the camaraderie that occurs
during these types events is special,
and it doesn’t matter when or where
the veteran served. “Whether you’re
a current military member, you’re
Vietnam [veteran] or you’'re World
War |l [veteran], the stories stay the
same,” he said. “When | sit down with
someone that is 30-40 years older than
me and listen to their stories, | can
relate because I've done something
similar.”

Tengwall said one of the main benefits

Volunteers pause for a photo during the 4th Annual Wounded Warrior Deer
Hunt at the Eau Galle Recreation Area, near Spring Valley, Wis., Dec. 13.
Photo by Patrick Moes

from these veteran-focused events

is the familiarity the vets have with
other people that have shared similar
experiences. “A lot of veterans maybe
have difficulties expressing themselves
out in the world,” he said. “With this
group, everyone in the room has
shared those experiences with you,
so you’re able to open up. Once your
pry the skin back, you can talk forever
so it really turns in to a good deal all
around.”

The St. Paul District Leadership
Development Program class
coordinated the event this year.

Kurt Heckendorf, engineering and
construction and LDP student, thanked
everyone from the volunteers, to the
game wardens, guides and staff for
making the event a success.
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CAMP ARIFIAN - FUWA
WOVEMBER 2015

Jeff Olson, operations, has taken up running again while deployed to Camp Arifjan,
Kuwait. He has completed two 5K runs since he deployed three months ago and has
another race scheduled Dec. 24.

Courtesy photo

Olson marks halfway point on overseas tour

Story by Kristen Fairbanks

This article is the first in a series highlighting all of our deployed staff

serving his second Overseas

Contingency Operations
deployment. This time, he is serving
in Kuwait.

While his normal position puts
him in an office on the 6th floor of
the district's headquarters in St.
Paul, Minnesota, where he serves
as northeast section chief for the
regulatory branch, he’s serving in
a much different role while he’s
deployed.

Olson said his current position is
the lead environmental program
manager for U.S. Army Central
Command where he monitors all
environmental activities in the Middle
East. In this capacity, he is directly
responsible for U.S. bases in Kuwait,
Jordan, Qatar, Egypt, Lebanon and
Bahrain. Previously, Olson served 6
months as a hydrogeologist installing
water wells on NATO bases in
Afghanistan in 2012.

When asked what made him
interested in pursuing an overseas

J eff Olson, operations, is currently

deployment he said, “Initially | got
interested in a deployment because,
as a former Marine, | felt there was
something | could do to help make
life easier for the troops while they
were in theater. A commitment to
duty as you will.”

The end of December brings
Olson to the halfway point in his
deployment. He said things are
getting busier in Iraq and a few of the
surrounding countries, so he will be
supporting the command responsible
for the work in Irag and will be
heading to Amman, Jordan, after the
first of the year for about five days
to inspect three bases for possible
future military expansion.

Olson said the holidays are a little
different than the traditional festivities
he would normally celebrate back
home, but he said there is a plan
for this year. “They’re giving us
Christmas day off so a few of us will
go find a nice restaurant for lunch
and then just vegetate. It isn’t often
we get a full day off.”

The St. Paul District is now accepting donations
for care packages until Jan. 22, 2016. The

packages will be sent in early February. The point
of contact is Kristen Fairbanks at 651-290-5265.
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Big congratulations to district employee Editor’s Note

Do you have news you want to share with the district? Send your
announcements of births, weddings, graduations, etc., to Crosscurrents.
cemvp-pa@usace.army.mil.

Retirees

Bruce Boldon, operations chief, district office.

Steven Grote, operations, lock and dam operator, Hastings, Minn.
Steven Johnson, planning, biologist, Rock Island, IIl.

Francis Walton, planning, outdoor recreation planner, St. Louis, Mo.

Seasonal/New hires

Scott Snelling, engineering and construction, civil engineer, district office.

Toy drive supports local charity
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The Minnesota DeafBlind Association honored Molly Wezel-Peterson,
engineering and construction, with the Ted Mahoney Deaf Blind Award at its

annual Thanksgiving banquet Nov. 14. Wezel-Peterson was selected for this ’,. = i il 4"

honor because of her volunteer efforts on behalf of the Minnesota DeafBlind Angie Peterson, St. Paul District executive office administrative assistant, gathers toys at
Association. She has served on the board of directors, fund raised and planned the district office in St. Paul, Minnesota, Dec. 16, following the St. Paul District toy collec-
events for this organization. tion drive. The district donated more than 40 toys to a local charity.

Courtesy photo Photo by Patrick Moes
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Congratulations

Aaron Buesing, engineering and construction, was selected as a Mississippi
Valley Division regional technical specialist for hydraulic modeling.
Eric Wittine, engineering and construction, was selected as the levee safety
program manager.
Capt. Phil Denker, planning, and Capt. Dwight Howell, project management, on
their selection for promotion to the rank of major.
Jim Rand, operations, was selected as the locks and dams operations manager.
Marcus Patterson, operations, was selected as the new operations admin.
Congratulations to natural resources specialists Scott Tichy, Lake Ashtabula;
Tom Mattis, Lake Traverse, Brian Turner, Gull Lake; Tammy Johnson, Sandy
Lake; and Brad LaBadie, Eau Galle, on their promotions.
Brandon Olson, operations, was selected as the equipment specialist (marine)
for the physical support branch.
Quianna Dolney,
engineering and
construction, gave
birth to her son, Harley enforcement, and
“" Allan Ferguson, July  #u % his wife, Kate,

- 7.Hewas 6 Ibs., 14 gave birth to their
-~ 0zs., and 20.5 inches son, Theodore, Nov. 24. He was 8 Ibs.,
long. 2 0zs., and 18.5 inches long.

Staff Sgt.
- I Kyle Marks,
security and law

Project manager earns green belt

Shahin Khazrajafari, project
management, left, receives his Lean
Six Sigma Green Belt Certification
from Col. Dan Koprowski, St. Paul
District commander, at the district
office in St. Paul, Minnesota, Dec. 9.
Photo by Wendy Medlin

The St. Paul District celebrated its annual history day Nov. 22 at the district's headquarters
in St. Paul, Minnesota. The guest speaker for this year’s event was Iric Nathanson, a local
historian and author. Nathanson talked about his latest book The Minneapolis Riverfront
and discussed how the Mississippi River landscape has changed during the past 100-plus
years.

Photo by Wendy Medlin

Taps

Harlan Johnson, former maintenance branch chief, passed away Nov. 21.
Lois Hawkinson, former contracting branch chief, passed away Oct. 24.
Dennis Erickson, former navigation coordinator, passed away Dec. 9..
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